
EFCA Training for Supervisors  
 

BACK BY POPULAR DEMAND! 
 

Wednesday, July 22 from 9am- Noon  
Top of the 80’s, Hazleton  

Price:  $90/Member.  $180/Non-member  
Employees’ acceptance or rejection of union representation is heavily 

influenced by the relationship they have with their supervisors. 
Companies can take steps to improve that relationship by training their 

front-line supervisors. 
 

MAEA will be conducting a workshop to train your supervisors to handle their increased responsibilities 
and broad role in dealing with the implications of the Employee Free Choice Act (EFCA). 

 
Areas covered in the workshop: 
 Employee Free Choice Act (EFCA) 

Current Status 
· Compromise Efforts 

· Initial Collective Bargaining  
Strengthening Enforcement 

· Effects of the Act 
· Employers Response 

Remaining Union-Free In A Union  
Charged Environment 

· Labor’s New Organizing Tactics 
· Recent Case Study 

· Advice on Remaining Union-Free 
· Effectively Managing a Union-Free Workplace 

· Labor Law Reform 
Preparing Your Organization 
· Designate EFCA Response Team 

· Define Organization’s Position on Unions 
· Leadership Training 

· Safeguard the Organization 
· Positive Employee Relations Program 

· Employee Education 
· External Stakeholder Education 

· Urgency of Response 
 

To register your supervisors for this workshop, contact Gina Whalen at 
gwhalen@maea.biz or Chris Robbins at crobbins@maea.biz. 

This training is also available to be performed on-site for your 
entire management and supervisory team.   

Contact us for details. 

About Ogletree 
Deakins 

 
Ogletree Deakins 
and its public policy 
subsidiary Ogletree 
Government Affairs, 
Inc. have over 30 
years experience in 
governmental affairs 
and public policy 

debates.  It will play 
an integral role in 
the business 
coalition – The 
Coalition for a 
Democratic 
Workplace- in 
Washington and 

other states to help 
lead the opposition 

to the EFCA.    

About the 
Presenter 

 
The facilitator of this 
workshop Attorney 
Thomas Smock has 

practiced 
employment and 
labor law since 

1975.  His areas of 
emphasis are labor 

litigation and 
arbitration, 

negotiation and 
union representation 
campaigns.  Mr. 

Smock is a frequent 
lecturer on issues 
impacting business 
and the organized 
labor movement. 

 


